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	Job title 
	Research Fellow in RNA Biology

(Title will be ‘Research Associate’ where an appointment is made before PhD is completed)
	Job family and level
	Research and Teaching Level 4 
(Appointment will be Level 4   career training grade where an appointment is made before PhD has been completed)

	School/
Department
	School of Pharmacy / Molecular Therapeutics and Formulation Division
	Location
	Biodiscovery Institute, University Park Campus

	Purpose of role
This role offers an exciting opportunity to develop new understanding of fundamental mechanisms of RNA regulation in mammalian cells. You will take a lead in designing experimental strategies and delivering key components of the project. You will be responsible for planning, conducting and analysing the results of experiments using appropriate, state-of-the-art methodologies, communicating your research to diverse audiences, and preparing high-quality outputs for publication in peer-reviewed journals.

You will work as part of a friendly and supportive team led by Catherine Jopling, whose research focuses on interrogating mechanisms of microRNA and mRNA biogenesis, function and metabolism. As part of this collaborative BBSRC-funded project, you will also work closely with a PDRA based in Martin Bushell’s lab at the CRUK Scotland Institute in Glasgow. This role provides excellent opportunities for scientific and career development.



	
	Main responsibilities
(Primary accountabilities and responsibilities expected to fulfil the role)
	% time 
per year

	1
	Research Responsibilities:
· Manage, plan and conduct research activities in line with the research objectives to achieve the goals of the project. This will require you to use appropriate experimental methodologies and techniques, including optimisation and refinement of methodologies where necessary, in agreement with the academic leads of the project. 
· Contribute to bioinformatic analysis of RNAseq datasets.
· Analyse data, evaluate and criticise texts and bring new insights to the research project.
· Resolve problems in meeting research objectives and deadlines, both independently and in collaboration with others.
· Store and handle data appropriately according to the data management plan associated with the research project.
· Demonstrate integrity in all aspects of research.

	70 % 

	2
	Engagement and Communication Responsibilities:
· Contribute to preparation of research work for publication, resulting in successful research outputs. 
· Contribute to the dissemination of research to internal and external groups, including attending, participating in and presenting research at conferences.
· Build relationships and work effectively with collaborative team in Glasgow to progress research programme.
· Develop relationships with both internal and external contacts in order to exchange information and to identify potential opportunities for collaboration. 
· Assist in writing bids for research grant applications where relevant.
· Contribute to peer review activities where relevant.
· Engage in scientific outreach activities.
	20 %

	3
	Teaching and supervision
· Contribute to the training of staff and students in laboratory techniques, data handling, processing and integrity. Contributions to PhD supervision will be recognised formally through the Assistant Supervisor route.
· Make an active contribution to group meetings by e.g. problem solving, training.
· Contribute to a positive, supportive lab culture.
	5% 

	4
	Other:
· Undertake relevant training as needed, including to support your own career development.
· Contribute to organisation and general laboratory duties such as ordering of reagents, equipment maintenance, and laboratory housekeeping.
· Support health and safety compliance of the research including writing Standard Operating Procedures and Risk Assessments.
	5%




	Person specification

	
	Essential
	Desirable

	Skills
	· Excellent experimental skills including molecular biology and cell culture.
· Excellent oral and written communication skills including the ability to communicate complex information with clarity and write to a publishable standard.
· Strong analytical skills including the ability to analyse data, evaluate and criticise texts and bring new insights. 
· Ability to work collaboratively in a multidisciplinary team and build productive relationships with academic colleagues, facility specialists, and external collaborators
· Careful and accurate record-keeping and data management skills. 
· Excellent time management, problem solving, IT and organisational skills.

	· Expertise in CRISPR/Cas9 and RNA biology experimental techniques.
· Expertise in bioinformatic analysis of RNAseq data.


	Knowledge and experience
	· Up to date knowledge of RNA and gene expression regulatory mechanisms
· Experience of planning and conducting experimental research independently, including troubleshooting and delivering work to agreed project objectives and deadlines.
· Experience of presenting work effectively to a variety of professional and academic audiences at meetings and conferences.
· Knowledge of research methods relevant to the role, particularly qPCR, CRISPR and RNAseq.
	· Experience of preparing manuscripts for publication in high impact factor journals.
· Experience of developing new approaches, models, techniques or methods in molecular biology.
· Experience of training and/or supervision of staff or students.


	Qualifications, certification and training (relevant to role)
	· An undergraduate degree in a relevant biomedical subject 
· A PhD at or near completion in a relevant biomedical subject (eg biochemistry, genetics, molecular biology, cell biology, pharmacy)
	· A PhD in an aspect of RNA biology
· Postdoctoral experience in an aspect of RNA biology



[image: ]


	Expectations and behaviours

	The University has developed a clear set of core expectations and behaviours that our people should be demonstrating in their work, and as ambassadors of the University’s strategy, vision and values. The following are essential to the role:

	Valuing people
	Is friendly, engaging and receptive, putting others at ease. Actively listens to others and goes out of way to ensure people feel valued, developed and supported.

	Taking ownership
	Is clear on what needs to be done encouraging others to take ownership. Takes action when required, being mindful of important aspects such as Health & Safety, Equality, Diversity & Inclusion, and other considerations.

	Forward thinking
	Drives the development, sharing and implementation of new ideas and improvements to support strategic objectives. Engages others in the improvement process.

	Professional pride
	Is professional in approach and style, setting an example to others; strives to demonstrate excellence through development of self, others and effective working practices.

	Always inclusive
	Builds effective working relationships, recognising and including the contribution of others; promotes inclusion and inclusive practices within own work area.

	Key relationships with others






Assistant Professor


Research Fellow


Colleagues


Students


Line manager


Role holder


Key stakeholder relationships


Funder (AMS)
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